Anna Zorina Supporting information
Motivation and professional registration
I am applying for the Staff Nurse post in the adult surgical ward at Riverbridge NHS Organisation because it combines adult inpatient nursing with structured teamwork and support for colleagues. I have worked in adult inpatient settings since July 2016 and in general surgery since March 2021. I hold current NMC registration in adult nursing. I am based in Russia and would require sponsorship and the appropriate permission before starting work in the UK.
Relevant inpatient experience
In my current role at North Quay Surgical Hospital, I contribute to planned nursing care, observations, documentation and shift handovers within my competence and the local procedures. I discuss changes and concerns with the nurse in charge and relevant members of the clinical team. My earlier role at Lakeside General Hospital, from July 2016 to February 2021, developed my experience of adult medical nursing and communication with people whose needs and understanding differed.
During one shift handover, information about a patient's agreed support needs was incomplete. I checked the available nursing record, spoke with the colleague responsible for the earlier entry and clarified the outstanding information with the nurse in charge. I then gave the receiving colleague a structured handover and checked that the unresolved point and the responsible person were understood. The immediate result was a complete handover with clear follow-up responsibility. This experience reinforced the importance of confirming understanding rather than treating a message as complete simply because it has been spoken.
Communication and accurate records
I explain nursing care in clear language and check the person's understanding, allowing time for questions. When a patient remained unsure about the next stage of their care, I established which part of the explanation was unclear and brought the question to the appropriate team member. I confirmed that the patient had an opportunity to ask that person directly and recorded the relevant nursing communication. I respected the patient's preferences about involving relatives and maintained confidentiality.
I make records attributable, accurate and timely. If information requires clarification, I distinguish what I observed from what another colleague reported and seek the missing information through the agreed process. I would follow the organisation's procedure for any later addition or correction, preserving an accurate account rather than changing an earlier record without a trace.
Safety, competence and teamwork
I recognise when a task exceeds my current competence and seek suitably qualified assistance. If I observed a concerning change in a patient's condition, I would assess and act within my competence, use the local escalation process, communicate the relevant observations and document the action taken. I would seek further help if the response did not address the concern. I would complete the required local training and competency assessment before undertaking unfamiliar procedures.
In my current ward I work with nurses, doctors and support colleagues, clarifying responsibilities during the shift. When priorities change, I raise the workload and safety implications with the nurse in charge so that the team can agree an appropriate plan. I value respectful challenge and would raise a concern promptly rather than assume that another person has already dealt with it.
Supporting colleagues and development
I have helped two new nursing colleagues become familiar with the ward's handover checklist and documentation arrangements. I demonstrated the agreed process, observed their practice within my assigned role and discussed questions with the nurse in charge. Both colleagues subsequently used the checklist during their supported shifts. I would welcome a structured induction to UK practice and the ward's systems, and I would use feedback and supervision to identify my learning priorities.
I can contribute established adult inpatient experience, careful communication and a willingness to learn the organisation's procedures. I would be pleased to discuss the examples above and the post's requirements at interview.




